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EQUAL EMPLOYMENT OPPORTUNITY IS ... 

IGUALIDAD DE OPORTUNIDADES EN EL EMPLEO ES ... 

The Law in Texas La Ley en Texas 

The law prohibits employers, employment La ley prohíbe a los empleadores, agencias de 

agencies and labor unions from denying equal empleo y sindicatos de negar la igualidad de 

employment opportunities in oportunidades de empleo en  

hiring

promotion

discharge

pay

fringe benefits

membership

training

other aspects of employment

because of race, color, national origin, religion,

sex, age, or disability.

ocupar

ascensos

desocupar

pago

beneficios

membrecia

entrenamiento

otros aspectos del empleo

por causa de raza, color, nacionalidad, religion,

sexo, edad, o incapacidad.

If you believe you have been discriminated against, contact the Texas 

Workforce Commission, Civil Rights Division 

Si usted cree que ha sido discriminado, comuníquese con la Comisión Laboral 

de Texas, División de Derechos Civiles 

; Austin, TX 78778 

(512) 463-2642

Toll Free (within Texas) 1-888-452-4778 

TTY (512) 371-7473 

Equal Opportunity Employer / Program 

Igualdad de Oportunidad de Empleo / Programa 



WH-52 ENG (0922)

Are You Owed Wages?
YOU MAY BE ELIGIBLE TO FILE A WAGE CLAIM UNDER THE TEXAS PAYDAY LAW

Wages are:
Payment owed to an employee by an employer for labor or services performed

Calculated based on time, task, piece, commission, etc.

Owed for vacation, severance, holiday, sick leave or parental leave only if provided for by a written 

agreement or policy.

Wages must be paid:
At least once a month to Fair Labor Standards Act or FLSA-exempt employees

At least twice a month to FLSA-non-exempt employees

In full no later than the sixth day following an employee’s discharge

In full no later than the next regular payday for employees who leave for reasons other than 

discharge

For bonus-or-commissions-based payments in the same timely manner, and as agreed upon by the 

employer and employee.

Wages may be withheld or diverted by the employer only if:
Authorized to do so by a proper court, or

Authorized to do so by state or federal law, or

The employee gives written permission to do so for a lawful purpose.

Workers who believe wages are due them…
May file a wage claim using TWC’s online system or by using a paper form that you print and mail or fax 

to TWC. Go to https://twc.texas.gov/jobseekers/texas-payday-law to file online, or get a paper wage claim 

form at a TWC Workforce office, download from our website, or call the numbers listed below to have 

the form mailed to you.  Wage claims must be filed with the Texas Workforce Commission Labor Law 

Section not later than the 180th day after the wages were due for payment.

It’s Your Pay. You’re Protected.
Online: twc.texas.gov/jobseekers/texas-payday-law

Use the Quick Response (QR) code to go to the Online form.

Mail your PAYDAY CLAIM to:

Texas Workforce Commission

Wage and Hour department

101 East 15th Street, Room 514

Austin, Texas 78778Call 800-832-9243

Fax to (512) 475-3025

Go to https://twc.texas.gov/jobseekers/texas-payday-law for more information.

Questions: 800-832-9243 or (512) 475-2670 (TDD 800-735-2989)



N
O

T
IC

E
 T

O
 E

M
P

LO
Y

E
E

S 
C

O
N

C
E

R
N

IN
G

 A
SS

IS
T

A
N

C
E

 A
V

A
IL

A
B

LE
  

IN
 T

H
E

 W
O

R
K

E
R

S’
 C

O
M

P
E

N
SA

T
IO

N
 S

Y
ST

E
M

 F
R

O
M

 T
H

E
  

O
F

F
IC

E
 O

F
 IN

JU
R

E
D

 E
M

P
LO

Y
E

E
 C

O
U

N
SE

L 
H

av
e 

yo
u 

be
en

 in
ju

re
d 

on
 th

e 
jo

b?
 A

s 
an

 in
ju

re
d 

em
pl

oy
ee

 in
 T

ex
as

, y
ou

 h
av

e 
th

e 
ri

gh
t t

o 
fr

ee
 a

ss
is

ta
nc

e 
 

fr
om

 th
e 

O
ff

ic
e 

of
 In

ju
re

d 
E

m
pl

oy
ee

 C
ou

ns
el

 (O
IE

C
). 

O
IE

C
 is

 th
e 

st
at

e 
ag

en
cy

 th
at

 a
ss

is
ts

 u
nr

ep
re

se
nt

ed
  

in
ju

re
d 

em
pl

oy
ee

s 
w

it
h 

th
ei

r c
la

im
 in

 th
e 

w
or

ke
rs

’ c
om

pe
ns

at
io

n 
sy

st
em

. 

Yo
u 

ca
n 

co
nt

ac
t O

IE
C

 b
y 

ca
lli

ng
 it

s 
to

ll-
fr

ee
 te

le
ph

on
e 

nu
m

be
r: 

1-
86

6-
39

3-
64

32
. 

M
or

e 
in

fo
rm

at
io

n 
ab

ou
t O

IE
C 

an
d 

it
s 

O
m

bu
ds

m
an

 P
ro

gr
am

 is
 a

va
ila

bl
e 

at
 th

e 
ag

en
cy

’s 
w

eb
si

te
 (w
w
w
.o
ie
c.t
ex
as
.g
ov

).

O
M

B
U

D
SM

A
N

 P
R

O
G

R
A

M
 

W
ha

t I
s 

A
n 

O
m

bu
ds

m
an

? 
A

n 
O

m
bu

ds
m

an
 is

 a
n 

em
pl

oy
ee

 o
f O

IE
C

 w
ho

 c
an

 a
ss

is
t y

ou
 if

 y
ou

 h
av

e 
a 

di
sp

ut
e 

 
w

it
h 

yo
ur

 e
m

pl
oy

er
’s

 in
su

ra
nc

e 
ca

rr
ie

r. 
A

n 
O

m
bu

ds
m

an
’s

 a
ss

is
ta

nc
e 

is
 fr

ee
 o

f c
ha

rg
e.

 E
ac

h 
O

m
bu

ds
m

an
  

ha
s 

co
m

pl
et

ed
 a

 c
om

pr
eh

en
si

ve
 tr

ai
ni

ng
 p

ro
gr

am
 d

es
ig

ne
d 

sp
ec

if
ic

al
ly

 to
 a

ss
is

t y
ou

 w
it

h 
yo

ur
 d

is
pu

te
. 

A
n 

O
m

bu
ds

m
an

 c
an

 h
el

p 
yo

u 
id

en
ti

fy
 a

nd
 d

ev
el

op
 th

e 
di

sp
ut

ed
 is

su
es

 in
 y

ou
r c

as
e 

an
d 

at
te

m
pt

 to
 re

so
lv

e 
th

em
.  

If
 th

e 
is

su
es

 c
an

no
t b

e 
re

so
lv

ed
, t

he
 O

m
bu

ds
m

an
 c

an
 h

el
p 

yo
u 

re
qu

es
t a

 d
is

pu
te

 re
so

lu
ti

on
 p

ro
ce

ed
in

g 
at

 th
e 

 
Te

xa
s 

D
ep

ar
tm

en
t o

f I
ns

ur
an

ce
, D

iv
is

io
n 

of
 W

or
ke

rs
’ C

om
pe

ns
at

io
n.

O
nc

e 
a 

pr
oc

ee
di

ng
 is

 s
ch

ed
ul

ed
 a

n 
O

m
bu

ds
m

an
 c

an
: 

• 
H

el
p 

yo
u 

pr
ep

ar
e 

fo
r t

he
 p

ro
ce

ed
in

g 
(B

en
ef

it
 R

ev
ie

w
 C

on
fe

re
nc

e 
an

d/
or

 C
on

te
st

ed
 C

as
e 

H
ea

ri
ng

); 
• 

A
tt

en
d 

th
e 

pr
oc

ee
di

ng
 w

it
h 

yo
u 

an
d 

co
m

m
un

ic
at

e 
on

 y
ou

r b
eh

al
f; 

an
d 

• 
A

ss
is

t y
ou

 w
it

h 
an

 a
pp

ea
l o

r a
 re

sp
on

se
 to

 a
n 

in
su

ra
nc

e 
ca

rr
ie

r’s
 a

pp
ea

l, 
if

 n
ec

es
sa

ry
.

Fi
gu

re
 2

8 
TA

C
 §

27
6.

5(
c)

 –
 S

ep
te

m
be

r 2
0

22



N
O

T
IC

E
 T

O
 E

M
P

L
O

Y
E

E
S

 C
O

N
C

E
R

N
IN

G
 

W
O

R
K

E
R

S
’ 
C

O
M

P
E

N
S

A
T

IO
N

 I
N

 T
E

X
A

S
C

O
V

E
R

A
G

E
: 

[N
a
m

e
 o

f 
e
m

p
lo

y
e
r]

  
  

 
 

 
 

 
 

 

h
a
s
 w

o
rk

e
rs

’ c
o
m

p
e
n
s
a
ti
o
n
 i
n
s
u
ra

n
c
e
 c

o
v
e
ra

g
e
 f

ro
m

 [
n
a
m

e
 o

f 
c
o
m

m
e
rc

ia
l 
in

s
u

ra
n
c
e
 c

o
m

p
a
n
y
] 

 

 
 

 
 

 
 

 i
n
 t

h
e
 e

v
e
n
t 

o
f 

w
o
rk

-r
e
la

te
d
 i
n
ju

ry
 o

r 
o
c
c
u
p
a
ti
o
n
a
l 
d
is

e
a
s
e
. 
T

h
is

 c
o
v
e
ra

g
e
 i
s
 e

ff
e
c
ti
v
e
 f

ro
m

 [
e
ff
e
c
ti
v
e
 d

a
te

 o
f 

w
o
rk

e
rs

’ 

c
o
m

p
e
n
s
a
ti
o
n
 i
n
s
u
ra

n
c
e
 p

o
lic

y
] 

 
 

. 
A

n
y
 i
n
ju

ri
e
s
 o

r 
o
c
c
u
p
a
ti
o
n
a
l 
d

is
e
a
s
e
s
 w

h
ic

h
 o

c
c
u
r 

o
n
 o

r 
a
ft

e
r 

th
a
t 

d
a
te

 w
ill

 b
e
 h

a
n
d
le

d
 b

y
 [

n
a
m

e
 o

f 
c
o
m

m
e
rc

ia
l 
in

s
u
ra

n
c
e
 c

o
m

p
a
n
y
] 

 
 

 
 

 
 

 
 

. 
A

n
 e

m
p
lo

y
e
e
 o

r 
a
 p

e
rs

o
n
 a

c
ti
n
g
 o

n
 t

h
e
 e

m
p
lo

y
e
e
’s

 b
e
h
a
lf
, 

m
u
s
t 

n
o
ti
fy

 t
h
e
 e

m
p
lo

y
e
r 

o
f 

a
n
 i
n
ju

ry
 o

r 
o
c
c
u
p
a
ti
o
n
a
l 
d
is

e
a
s
e
 n

o
t 

la
te

r 
th

a
n
 t

h
e
 3

0
th

 d
a
y
 a

ft
e
r 

th
e
 d

a
te

 

o
n
 w

h
ic

h
 t

h
e
 i
n
ju

ry
 o

c
c
u
rs

 o
r 

th
e
 d

a
te

 t
h
e
 e

m
p
lo

y
e
e
 k

n
e
w

 o
r 

s
h
o
u

ld
 h

a
v
e
 k

n
o
w

n
 o

f 
a
n
 o

c
c
u
p
a
ti
o
n
a
l 

d
is

e
a
s
e
, 

u
n
le

s
s
 t

h
e
 T

e
x
a
s
 D

e
p
a
rt

m
e
n
t 

o
f 

In
s
u
ra

n
c
e
, 

D
iv

is
io

n
 o

f 
W

o
rk

e
rs

’ C
o
m

p
e
n
s
a
ti
o
n
 (

D
iv

is
io

n
) 

d
e
te

rm
in

e
s
 t

h
a
t 

g
o
o
d
 c

a
u
s
e
 e

x
is

te
d
 f

o
r 

fa
ilu

re
 t

o
 p

ro
v
id

e
 t

im
e
ly

 n
o
ti
c
e
. 
Y

o
u
r 

e
m

p
lo

y
e
r 

is
 r

e
q
u
ir
e
d
 

to
 p

ro
v
id

e
 y

o
u
 w

it
h
 c

o
v
e
ra

g
e
 i
n
fo

rm
a
ti
o
n
, 

in
 w

ri
ti
n
g
, 

w
h
e
n
 y

o
u
 a

re
 h

ir
e
d
 o

r 
w

h
e
n
e
v
e
r 

th
e
 e

m
p
lo

y
e
r 

b
e
c
o
m

e
s
, 

o
r 

c
e
a
s
e
s
 t

o
 b

e
, 

c
o
v
e
re

d
 b

y
 w

o
rk

e
rs

’ c
o
m

p
e
n
s
a
ti
o
n
 i
n
s
u
ra

n
c
e
.

E
M

P
L

O
Y

E
E

 A
S

S
IS

T
A

N
C

E
:

c
o
m

p
e
n
s
a
ti
o
n
 c

la
im

. 
D

iv
is

io
n
 s

ta
ff
 w

ill
 a

n
s
w

e
r 

a
n
y
 q

u
e
s
ti
o
n
s
 y

o
u
 m

a
y
 h

a
v
e
 a

b
o
u
t 

w
o
rk

e
rs

’ 

c
o
m

p
e
n
s
a
ti
o
n
 a

n
d
 p

ro
c
e
s
s
 a

n
y
 r

e
q
u
e
s
ts

 f
o
r 

d
is

p
u
te

 r
e
s
o
lu

ti
o
n
 o

f 
a
 c

la
im

. 
Y

o
u
 c

a
n
 o

b
ta

in
 t

h
is

 a
s
s
is

ta
n
c
e
 

S
A

F
E

T
Y

 V
IO

L
A

T
IO

N
S

 H
O

T
L

IN
E

:
re

p
o
rt

in
g
 u

n
s
a
fe

 c
o
n
d
it
io

n
s
 i
n
 t

h
e
 w

o
rk

p
la

c
e
 t

h
a
t 

m
a
y
 v

io
la

te
 o

c
c
u
p
a
ti
o
n
a
l 
h
e
a
lt
h
 a

n
d
 s

a
fe

ty
 l
a
w

s
. 

E
m

p
lo

y
e
rs

 a
re

 p
ro

h
ib

it
e
d
 b

y
 l
a
w

 f
ro

m
 s

u
s
p
e
n
d
in

g
, 

te
rm

in
a
ti
n
g
, 

o
r 

d
is

c
ri
m

in
a
ti
n
g
 a

g
a
in

s
t 

a
n
y
 e

m
p
lo

y
e
e
 

b
e
c
a
u
s
e
 h

e
 o

r 
s
h
e
 i
n
 g

o
o
d
 f

a
it
h
 r

e
p
o
rt

s
 a

n
 a

lle
g
e
d
 o

c
c
u
p
a
ti
o

n
a
l 
h
e
a
lt
h
 o

r 
s
a
fe

ty
 v

io
la

ti
o
n
. 

C
o
n
ta

c
t 

th
e
 

U
S
 
Q
U
A
L
I
T
Y
 
F
U
R
N
I
T
U
R
E
 
S
E
R
V
I
C
E
S

T
R
A
V
E
L
E
R
S 0
1
/
0
1
/
2
0
2
3

T
R
A
V
E
L
E
R
S


